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When the Far Northeast Training Board celebrated its 15th anniversary in 2012, it also began a 
tradition ς the Partnership Awards. At that time, we recognized 15 partners who over the 
time have contributed to improving the local labour market conditions. 
 
¢Ƙŀǘ ǘǊŀŘƛǘƛƻƴ ŎƻƴǘƛƴǳŜǎ ŀǘ ǘƘƛǎ ȅŜŀǊΩǎ нлth Annual General Meeting. As we celebrate another 
milestone anniversary we are happy to once again recognize and honor 20 partner 
organizations that in partnership with the FNETB, and with other organizations in their 
communities contribute to various local labour market related events and initiatives across 
the region to ensure: 
 

¶ that the needs of local employers are fully understood and communicated; 

¶ that local stakeholders and leaders have access to the  
information that they need to plan their programs and services; 

¶ that job seekers, youth, and anyone from within our region,  
or outside the region who are capable and interested in 
contributing to our local labour market receive the support  
that they need to achieve positive employment outcomes and; 

¶ that we have the right people, with the right skills,  
at the right time across our region. 



  MINING SECTOR EMPLOYMENT AND HIRING 
FORECAST (2017-2027) 

 
This project consists of producing a report that will provide a ten year 
(2017-2027) comprehensive labour demand forecast for the local 
mining sector.  More specifically, the project will involve assembling 
and analyzing primary data, which will be collected from local mining 
and mining related businesses.  In addition, Statistics Canada data and 
other relevant data will be analysed to corroborate the data generated 
from the interview process. 
   
¢ƘŜ ǇǊƻƧŜŎǘΩǎ Ƴŀƛƴ Ǝƻŀƭǎ ŀǊŜΥ 

¶ To provide insight into the high-demand occupations in the 
mining sector over the next ten years. 

¶ To provide training and employment service providers with 
information that will be useful in the structuring and organizing 
their training programs. 

¶ To produce occupational profiles for the high-demand mining 
related occupations identified by employers. 

¶ To ensure a better alignment of the skills of job seekers (youth, 
unemployed, under-employed and displaced workers) with jobs 
in the mining sector. 

 
 
 

A regional LMI forum for guidance counsellors 
from across the Far Northeast LEPC service 
area to discuss and understand their 
knowledge and use of LMI on local, current and 
upcoming employment opportunities, and to 
hear presentations from employers on their 
expectations and requirements 
(competencies/soft skills). Our objectives are 
to ensure: 

¶ that career planning and experiential 
learning programs align with the local 
labour market realities. 

¶ that students are exposed to the variety 
of future career opportunities that are 
available to them in the region. 

¶ that the workforce needs and 
requirements of local employers are 
met. 

 



 
  

www.jobsinchapleau.com 
www.jobsincochrane.com 

www.jobsinhearst.com 

www.jobsinjamesbaycoast.com 
www.jobsinkapuskasing.com 

www.jobsinkirklandlake.com 

www.jobsintemiskamingshores.com 
www.jobsintimmins.com 

 
Another successful job fair was held in  

Timmins on September 21st.  
 

 

 

 

 

 

http://www.jobsinchapleau.com/
http://www.jobsincochrane.com/
http://www.jobsinhearst.com/
http://www.jobsinjamesbaycoast.com/
http://www.jobsinkapuskasing.com/
http://www.jobsinkirklandlake.com/
http://www.jobsintemiskamingshores.com/
http://www.jobsintimmins.com/


 
 

The FNETB is preparing to launch the 2017 employer survey. Conducted in partnership with the network of local businesses 
organizations, the goal of the employer survey is to collect information from employers across the region in order to better 
ǳƴŘŜǊǎǘŀƴŘ ǘƘŜ ƛǎǎǳŜǎ ŀƴŘ ŎƘŀƭƭŜƴƎŜǎ ŦŀŎƛƴƎ ƭƻŎŀƭ ōǳǎƛƴŜǎǎŜǎΦ ¢Ƙƛǎ ȅŜŀǊΩǎ ǎǳǊǾŜȅ ǘƻƻƭ ŀƴŘ ƳŜǘƘƻŘƻƭƻƎȅ Ƙŀǎ ōŜŜƴ ƳƻŘƛŦƛŜŘ ŀƴŘ 
improved to ensure the most relevant information is collected, and that an appropriate sample size is achieved for the 
different communities across the region. 
 
When you are called upon ǘƻ ŀƴǎǿŜǊ ǘƘƛǎ ȅŜŀǊΩǎ ǎǳǊǾŜȅΣ ǇƭŜŀǎŜ ǘŀƪŜ ŀ ŦŜǿ ƳƛƴǳǘŜǎ ǘƻ ŎƻƳǇƭŜǘŜ ƛǘΦ ¸ƻǳǊ ƛƴǇǳǘ ƛǎ Ŝǎǎential to 
help: 

¶ inform the planning of employment and training programs and services; 

¶ ensure that local employment and training programs are better align with the local labour market requirements; and 

¶ contribute to efforts to ensure the availability of a highly skilled and trained workforce in our Northern communities. 
 

https://www.facebook.com/fnetb1/
https://www.youtube.com/channel/UCzREsqW5hAVrJugmqxhVoMQ
https://twitter.com/fnetb1

